























IN WITNESS WHEREOF, the parties have executed this Agreement on the day and year first

above written.

CONSENTED TO:
FOR THE CITY OF NEW YORK FOR DISTRICT COUNCIL 37:
BY: % BY:
ROBERT W. LINN LIl ININ 1 NI AININLLANY
Commissioner of Executive Director
Labor Relations District Council 37

AFSCME, AFL-CIO

The basic rates and ¢ splemental ben ts agreed to herein between the parties are not to be
construed as true prevailing rates and supplemental benefits, but shall be deemed substitute rates and
benefits in compromise and settlement of all issues of law and fact raised in the complaint filed

herein pursuant to Labor Law Section 220.8-d.

I D ENTERED

ran

Comptroller

Dated:
New YUU\, new York

UNIT: Locksmith and Supervisor Locksmith
TERM: January 1, 2008 to February 5,2 '












AGREED AND ACCEPTED ON BEHALF OF
DC37

o : o -
BY: i -3 - = N ( '

EVELYN _INFELD J

11









If the above accords with your understanding and agreement, kindly execute the signature
line provided.

Sincerely, ﬁ
7

Robert W. Linn
Commissioner

Agreed and Accepted on behalf of the Municipal Labor Committee

s Jov ooyt —

V' Harry Nespoli, Chair




IN THE EVENT OF ANY INCONSISTENCY BETWEEN APPENDIX A AND
REQUIREMENTS IMPOS! BY FEDERAL, STATE, OR LOCAL LAW, SUCH AS
THOSE THAT APPLY TO \TERNITY LEAVE, THE FEDERAL, STATE, OR LOCAL
LAW SHALL TAKE PRECEDENCE UNLESS SUCH FEDERAL, STATE, OR LOCAL
LAW AUTHORIZES SUCHINC NSISTENCY.

APPENDIX A
Time and Leave Benefits;

1- ANNUAL LEAVE ALLOWANCE

Section 1

A combined vacation, personal business and religious holiday leave allowance, shall be
established, which shall be knov 1 a8 "annual leave allowance".

Section 2 EFFECTIVE MAY 1, 1970

Annual leave allowance shall be granted to permanent employees who work at least a 250-
day year, as follows:

CATEGORY ANNUAL LEAVE ALLOWANCE MONTHLY ACCRUAL
Employees whio have 27 Work Days 2-1/4 days
comple¥ed 15 years of {5 weeks dnd 2 days)
service:
Employess who have 25 Work Days 2 days, plus | day at end of
completed B years of service . (5 weeks) of vacation year,
All other emplgjees Work Days 1-2/3 days
(4 weeks)
Seetion 3

There shall be a pro-rating, of the above allowance for employees who work less than a 250-
day year. .

§ !0 . !

For the earning of annual leave credits, the time recorded on the payroll at the full rate of
pay, and the first six months of absence while receiving Workmen's Compénsation payments shall
be considered as time "served” by the employee.

In the calculation of an  al leave ¢ dits, a full month's credit shall be given to an employee
who has been in full pay status for at least 15 caléndar days during that month, provided however,
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that (a) where an employee has been absent without pay for an accumulated total of more than 30
calendar days in the vacation year, he shall lose = annual leave credits earnablé in one manth for
each 30 days of such accumul :d absence even though in full pay status for at least 15 calendar
days in each month during this zriod; and (b) if an emplayee loses annual leave credits under this
rule for several months in the vacation year because he has been in full pay status for fewer than 15
days in each month, but accum  ates during said months a total of 30 or more calendar days in full
pay status, he shall be credited  "th the annual leave credits eamable in 1 month for each 30 days of
such full pay status.

Section 5

Caleulation of anmual leave credits for vacation purposes shall be based on a year beginning
May 1st, hereafter known as a racation year." All annual leave allowance of an employez to the
employee's credit on April 30th and not used in the succeeding vacation year may be carried over
from said vacation year to the next succeeding vacation year only, with the approval of the agency
head; and any such time not used within the prescribed period shall be added to the employee's sick
leave balance.

a. All annual leave accumulations to the credit of employees on May 1, 1961, which
exceed the allowance permitted in Article I, Section 5, shall remain fo their credit but shall be
reduced to the maximuin set by the Leave Regulations by May 1, 1970. Thisshall be accomplished
in the following manner:

(1)  Any accumulations in excess of 40 days shall be established as an anmual leave reserve
bank, which shall be in existence umntil May 1, 1970.

(2)  Any time left in the annual leave reserve bank on May 1, 1970 shall be transferred to the
sick leave balances of employees. Ifany ch transfer causes an employee’s sick leave balance to
rise above the 180-day maximum established by the Leave Regulaticns, the sick leave surplis
which exceeds 180 days shall be placed in the employees sick leave barik and shall remain to his
credit, notwithstanding the prov  ions of Article II, Sec, 2.

(3) AfterMay 1, 1970,the | provisions of Article I, Section 5 apply.

b. In the event, ho :ver, thatthe }  or or an elected official of any department calls
upon an employee to forego his vacation or any part thereof in any year, that portion thereof shall be
catried over as vacation even though the same exceeds the limits fixed in Article I, Sections 5 and 5
(a) above.

Section 6

The normal umit of ¢ rge against aimual ave allowance for vacation and personal
business shall be one-half day. maller units of charpe are authorized for time lost due to tardiness,
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religipus observance, and for the me lost by employee representatives duly designated by
employee organizations operati ! under the Mayor's Executive Order No. 38 dated May 16, 1957,
engaged in the following types of union activity:

Attendance at w  1n meetings or conventions.

Organizing and  cruitment

Solicitation of r  mber.

Collection of ur  n dues.

Distribution of union parmphlets, circulars and cther literature.

oo TP

The agency is authorized to make such other exceptions as warranted.

Eammed annual leave allowance shall be taken by the employees at the time convenient to the
department. In exceptiona! and unusual circumstances, an agency head may permit use of annual
leave allowance before it is ear 1, not exceeding two weeks.

Section 8

Where certification of eligible lists permits, provisional and temporary employees shall
have the same annual leave bx  fits as regular employees except that they may not be permitted to
use annual leave allowances for other than religious holidays until they have completed four months
of service.

Section 9

Penalties for unexcused tardiness may be imposed by the head of each agency in
conformance with established rules of the ag cy. As a minimum, however, all unescused
tardiness both in the morning and upon retwrn  om lunch shall be charged to the annual leave
allowance.

Secticn 10

Ter—"~ -1 Leave shall be allowed to employees who work at least 250 days per year at the
rate of one month for every ter  :ars of service, (a) the rates of which are fixed in-accordance with
a Comptrollér's determination | wle under :ction 220 of the Labor Law of the State of New York,
and (b) of service under the ¢ eer and Salary Plan eave Regulations, pro-rated for a fractional
part thereof.

If the employee so selects, and as an alternative to the above method of computation, his
Terminal Leave allowance may be computed on the basis of on¢ day of Terninal Leave for each
two days of unused sick leave accumulati 1, to a2 maximum of one hundred (100) days Terminal
Leave Allowance. Under thel er option, Terminal Leave shall be computed on the basis of work



days, rather than calendar days.

1. SICK LEAVE ALLQ 'ANCE

Section 1

Sick leave allowance of cne day per month of service shall be credited to permanent
employees, provisional employees and temporary employees and shall be used only for personal
illness of the employee.

Section 2

Sick leave allowance shall be cumulative up to a maximum of 200 work-days. After this
maximum is reached, no more sick leave aedits may be earned by the empleyee exespt to the
extent of restoring credits subsequently drawn for sick leave and thereby building up accruals again
to the maximum of 200 work-days. Existing balances to the credit of employees at the time of
adoption of these regulations sh | remain to their credit.

Section 3

Sick leave may be granted at the discretion of the agency head and proof of disability must
be provided by the employee, safisfactory to e agency head., Presentation of & physician's
certificate in the prescribed form may be waived for absences up 1o and including three consecutive
work days. In a case of a protracted disability, such certificate shall be presented to the agency head
at the end of each month of continued absence.

Section 4

The normal unit for computation of sick leave shall be not less than one-half day. The
agency head may authorize smaller units of charge in exveptiopal and unusual circumstances;
Credits cannot be ¢amed for the period an employee is on leave of absence without pay. For the
eamning of sick leave credits, the time recorded on the payroll at the full rate of pay, and the first six
months of absence while récei ng Workmen's Compensation payments shall be considered as time
"served” by the employee.

In the calculation of sick leave cre  ts, a full month's credit shall be given to an employee
who has been in full pay status for at least 15 calendar days during that month, provided however,
that (a) where an employse has been absent without pay for an accumulated total of more than 30
cal _ lar days in the vacation year, he shall lose the sick leave credits eamable in one month for
each 30 days of such accurnulated absence even though in full pay status for at least 15 calendar
days in each month during this period, and (b) if an emplayee loses sick leave credits under this mle
for several months in the vacation year because he has been in filll pay status for fewer than 15 days
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in each month, but accumulates dw g said months a al of 3¢ or more calendar days in full pay

status, he shall be credited with the sick leave ¢ dits eamnable in one month for each 30 days of
such full pay status.

Section 5

Iz the discretion of the agency head, employees except provisional and temporary
employees, who have exhausi  all eamed sick leave and annual léave balances due to personal
illness may be permitted to use uneamed sick leave allowance up to the amount earnable in one
year of service, chargeable agai : future eamed s ¢ leave.

Section 6

At the discretion of the dgency head, permanent employees may also be granted sick leave
with pay for three months afier ten years of City Service, after all credits have been used. In special
instances, sick leave with pay may be further extended, with the approval of the agency head. The
agency head shall be guided in this matter by the nature and extent of illness and the length and
character of serviee.

o, OTHERAUTHORIZED. ISEM ES T1 _PAY
Section
Absence of permanent iployees, provisional employees and temporary employees for the
‘reasons indicated below, shall be excusable intt  discretion of the agency head without charge 1o
sick leave or-annual leave balances, upon submittal of evidence satisfactory to the ageney head:
a Absence not to exceed four work-days in the case of death in the immediate family.
Family shall be defined for this purpase as spouse; natural, foster, step-parent, child, brother or

sister; father-in-law or mother-  law; or any relative residing in the household.

b. For Jury Duty. Leave for jury duty shall be granted to the employee provided that he
endorses hig check for jury duty to the City.

C. For Court Attendance Und  Subpoen: r Court Order. Leave to attend court shall
be granted when neither the ert ~'oyee nor anyone related to him has a personal interest in the case,
and where said attendance at court is not related  any other employment of the employee.

d. Absence required because of Health Department ruling with respect to quarantine.

e For attendance at ew York City ivil Service examination, or for official
investigation interview or appointment interview in relation to the resulting eligible list.
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f For attendance ° delepates -and alternateés at State or National conventions of
veterans' organizations and volt  eer firemen's organizations.

g Absence by em syee representatives, duly designated by employee organizations
operating under the Mayor's Executive Order No. 38 dated May 16, 1957, acting on matters related
to the interests of employees «  their own resp live departments, to negotiate with and appear
before departmental and other City officials and agencies including the Board of Estimate, the City
Council, and the Department of Personnel.

Section 2

Prior notice to and ‘authorization by the agency head ar his designated representative is
required for absence under (b ), (e), (f), and (g) of Section 1 above. The employee shall give
notice to the agency as soonas  ssible in all other casés.

Section 3

Agency beads shall grant any leave “absence with pay required by law.

v LEAVES OF ABSENCE WITHOUT PAY
Section 1

Maternity Leave. Exis ce of pre; incy shall be reported by the employee, in writing, to
the head of agency not later than the completion of the fourth month of pregnancy. Maternity leave
of absence, commencing not 1 :r than the completian of the fifth month of pregnancy, shall be
granted for & period of twelve months, and upon app]:catmn of the employee, may be extended by
the agency head for an additional period, 1 to exceed six months. Total leave for this purpose
shall not €xceed 18 months. An employee on matermity leave may be required to repart for physical
examination before resuming s vice. '

Section 2

Leaves of absence wit it pay for reasons not covered in the foregoing rules may be
granted to permanent employees by the agency head not to exceed one year. Extension of such
leave may be granted by an agency head not to exceed an additiorial peniod of one year. Further
extensions may be granted by | elected official, in an agency headed by such official, of by the
City Personnel Director for agencies headed by appointed officials.

Seetion 3-

Agencies shall grant any leave of . sence wi  ut pay, such as military leave, required by
law.



Y. MISCELLANEQUS ROVISIO

Section 1

Daily timie récords shall be maintained showing the actual hours worked by each employee.
Section 2

Upon transfer of a p mnanent employge, or appointment from an eligible list with
continuous service in another City agency, sick leave and annual leave balances shall be transferred
with the employee.

Section 3

Upon reinstatement of an emiployee to a petrnanent position, unused sick leave and vacation
balance at the time of resignation or layoff, shall ¢ ired to his credit.

Section 4

Subject to limitstions of Art. I, Sec, 8 above,” :annual leave allowance and the sick leave
allowance herein granted shall be applicable to part-time employees on a pro-rated basis.

VL. ABSENCE DUE T _INJURY INCURRED IN THE PERFORMANCE OF
OFFICIAL DUTIES
Section 1

Whenever an employee. not covered by Work  eni's Compensation, is physically disabled in
the perforrnance of Liis official  ties, the head of the agency is empowered to grant such employee
a leave of absence with pay not to exceed one calen r year. In such case the employee shall be
required to execute an agréement, wherein it is stipulated that, in the event that such employee
makes any claim or institutes 2 ' action agamst any party whatseever in relation to such disability,
reimburgement in the amount of such pay  all be made to the City or the agency concerned, as the
case may be, from the proceeds of the recovery by such employee but net to exceed the amount of
such proceeds. Such agreem | shall bein ¢ m and manner preseribed by the Corporation
Counsel or other duly empowered counsel. The Agency head may have the injured employee
examined by a physician employed by the City  order to determine the extent of the employee's
disability and the approval of said physician from a medical viewpoint shall be required for the time
granted with pay under this r The agency head may require periodic medical examinations aof
the disabled employee to  ertain the need for continned leave of absence with pay.
Notwithstanding the provisions of Article I, Section 4 and Article I, Section § atnual and sick
leave shall acerue during the f  t six mionths only of such absence, and shall be credited upon the
employee's return to duty,



Section 2

The agency head is >weered to grant leave of absence with pay for the first week's
absence of an employee covered by Workmen's Compensation who is physically disabled in the
performance of official duties.

Section 3

a An employee physically disabled in the performance of his official duties who has
-accrued sick and/or annual leave or has beén advanced credits in accordance with the Comptroller's
Leave Regulations may elect one of the following, in addition to the benefits to which he is entitled
under the Workmen's Compensation Law, uch election 1o be made within the first __ » __ calendar
days of absence by the employee or someone in his behalf:

[. To receive the differer  between the amount of his weekly salary and the compensation
rafe, provided that:

a, The ‘injured employee or any authorized person acting in his behalf makes the
request in writing, and

b. The injured employee or any authorized person acting in his behalf agrees-that a pro-
rated charge be made against | sick leave and/or annual leave balances equal to the number of
working days of absence less the number of wotking days represented by the Workmen's
Compensation payments, and

c. The injured employee has the necessary accrued sick leave andfor annual leave
balance or has been advanced credits in accordance with the Compiroller's Leave Regulations
which the supplementary pay ¢ be charged, and

d. The injured em  iyee was not guilty «  willful gross disobedience of safety rules or
willful failure to use a safety device, or was not under the influence of alcohol or narcotics at the
time of injury, or did riot willfu -intendt ring about injury or death upon hirnself or another, and

€. The injured employee undergoes such medical examinations as are requested by the
Workmen's Compensation Division of the Law Department and his agency; and when found fit for
duty by said physicians, rTeturn 1 his émployment.

2. To take annual leave and receive full pay and Workmen's Compensation medical coverage,
provided that:

a. The injured & loyer or any authotized person acting in his behalf inakes the
request in writing, and
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b. The injured emy yee or any autherized person acting in his behalf agrees to bave
his anrniual leave balance charged for such.absence, and

c. The injureéd employee has the necessary accrued annual leave balance.

3. To receive Workmen's - _impensation ‘benefits in their entirety with no charge against sick
leave and/or annual leave.

b. During the perio when an injured employee is receiving Workmen's Compensation
and the differential to bring him to full pay, he will be carried on full-pay status and this time shail
be counted for retirernent benefits.

VI HOLIDAYS WITH PAY
Section 1

On the following effective dates prevailing rate per diem and per annum employecs shall be
entitled to a day off with pay for each of the following holidays:

New Year's Day Memorial Dav Columbus Day Thanksgiving Day
Washington's Birthday Independenc  ay Election Day Christmas Day
Lincoln's Birthday Labor D Veteran's Day





